
 
 
 
 
 
 
 
 

  
 

 
 
 
 
 
 
 
 
 
 
 
 
 

  

  

  

  

  

  

  

 

DEPUTY PUBLIC WORKS 
 DIRECTOR 

  

$95,172 – $134,460 
Plus Excellent Benefits 

 
Apply by 

June 10, 2018 
(First Review, Open Until Filled) 
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WHY APPLY? 
 

Located in Southwest 
Washington, Clark County 
stretches from the north 
bank of the Columbia River 
to the southern shadows of 
Mount St. Helens. Clark 

County is a vital player in a bi-state metropolitan 
area with a growing economy, an exemplary edu-
cation system and access to high-quality health 
care, housing, transportation, parks and many 
other amenities.  
 
If you are an experienced Public Works profes-
sional looking to help lead a team of dedicated 
employees to provide excellent services in an 
American Public Works Association Accredited 
agency, this is the right position for you. 
 

THE COMMUNITY 
 

As a regional hub for transportation and com-
merce, Clark County is across the Columbia River 
from Portland, Oregon, and the Portland Interna-
tional Airport. Clark County is the fifth most popu-
lous county in Washington with more than 471,000 
residents and encompasses more than 656 square 
miles. Clark County’s seat and largest city is Van-
couver, which is the fourth largest city in Washing-
ton and boasts a vibrant downtown and a thriving 
restaurant and brewery scene. 
 
Clark County offers a high quality of life with low 
property taxes, affordable housing, high-
performing schools and convenient access to out-
standing cultural and recreational amenities. Inter-
states 5 and 205 provide access to major econom-
ic centers in Washington and Oregon.  

With more than 40 miles of frontage on the Co-
lumbia River, the county offers a mix of urban are-
as, small towns, parks, farms, forests and wildlife 
refuges. With a mild year-round climate, the region 
is the perfect place to take advantage of outdoor 
recreational activities, including fishing, hunting, 
swimming, boating, camping, hiking and skiing. 
The county has easy access to the Pacific Coast, 
only 90 miles to the west, and the Cascade Moun-
tains, including Mount Hood and Mount St. Helens, 
each less than a two-hour drive away. Clark Coun-
ty is also home to the Fort Vancouver National 
Site, a 366-acre historic reserve that Congress 
created in 1996. The site is owned and managed 
by the National Park Service and the city of Van-
couver. 
 
The county is served by nine school districts, with 
enrollments ranging from fewer than 200 students 
to more than 26,000 students. Several districts host 
programs for home schooling and the trades. Clark 
College and Washington State University Vancou-
ver, the only four-year university in Southwest 
Washington, are both located in Clark County. 
 

THE COUNTY 
 

Founded in 1845, Clark County is governed by the 
five-member Clark County Council, with four 
councilors elected at the district level and the 
council chair elected countywide. Three councilors 
will be up for re-election in 2018. The county 
council is responsible for constituent inquiries, 
adopting the biennial budget, developing and im-
plementing planning and zoning policies, adopting 
ordinances, and making citizen appointments to 
some advisory committees and boards, while the 
county manager oversees the day-to-day opera-
tions of administrative departments. County de-
partments include: assessor, auditor, board of 
equalization, budget, children's justice center, 
community development, community planning, 
community services, county clerk, county council, 
county manager, courts, district court, elections, 
general services, geographic information systems, 
human resources, juvenile court, medical examin-
er, prosecuting attorney, public health, public 
works, sheriff, superior court, and treasurer. Clark 
County adopted a 2017-2018 General Fund budg-
et of $321,324,822 and a countywide budget of 
$891,104,400. The county has 1,723 full-time 
equivalent employees, including represented em-
ployees from 12 collective bargaining groups. 
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THE DEPARTMENT & POSITION 
 

The Clark County Public Works Department is a 
recently American Public Works Association Ac-
credited Agency with more than 300 employees. 
The department provides services primarily to 
225,000 residents who live in unincorporated are-
as outside city boundaries. The department is cur-
rently divided into six divisions: Administration & 
Finance, Clean Water, Engineering & Construc-
tion, Parks & Lands, Road Maintenance & Safety, 
and Transportation & Development. These divi-
sions work closely together and sometimes with 
other county departments and outside agencies to 
provide services and build projects for the public. 
Each division has a manager who reports to Public 
Works Director/County Engineer Heath Hender-
son, who has led the department since 2014. 
 
Under the direction of the Public Works Director, 
the Deputy Public Works Director may be respon-
sible for supervising the Parks & Lands, Road 
Maintenance, Clean Water and Fleet & Facility 
Services divisions and an Office Manager. The 
Deputy Director will hold a key leadership position 
and will have full responsibility for the manage-
ment and leadership of all staff of the assigned 
divisions and/or programs and will advise, support 
and act as the Public Works Director in his or her 
absence.  
 
Other Responsibilities Include: 
 

➢ Determines overall divisional organization, mis-
sion, core services and allocation of financial, hu-
man and capital resources. Assists with develop-
ing and managing strategic planning, with short- 
and long-term divisional goals and priorities. 

➢ Assists in shaping the department’s positive 
work environment and culture. 

➢ Guides and leads the development, interpreta-
tion and application of policies and practices within 
assigned functional areas. 

➢ Develops and maintains effective personal and 
department-level working relationships, including 
other governments, other county departments, 
community organizations, neighborhood groups 
and individual citizens. Represents the department 
and/or Public Works Director in relations with 
state, federal and local regulatory agencies. 

➢ Helps develop and oversee policies, programs 
and activities involving community relations, com-
munity education and public information. Promotes 
optimum community participation and input into 
divisional activities and assists with relations with 
print and electronic media. 

➢ Assists with fiscal management, including de-
velopment and presentation of operating budgets, 
monitoring of revenues and expenditures and de-
velopment or improvement of funding mechanisms 
and sources, and ensures that all programs are 
within budget and as cost effective as possible. 

➢ Manages human resource functions within as-
signed divisions, including recruiting and selecting 
staff, establishing and communicating division 
goals and performance expectations, monitoring 
and evaluating performance, training, compensa-
tion and salary administration, motivation and em-
ployee relations, and career development activi-
ties, corrective action, labor relations and other 
associated activities. 
➢ Support division managers overseeing the Clean 
Water Commission and Parks Advisory Board. 
➢ Attends and participates with the department 
labor management committee. Oversees divisions 
that include members of three collective bargain-
ing groups. 
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OPPORTUNITIES & CHALLENGES 
 

Emergency Preparedness: Public Works will be 
a first responder during a large earthquake or oth-
er catastrophe. The department has made a con-
scious effort to train employees and conduct table 
top exercises, but it can be difficult to invest time 
and resources to prepare for an event that may 
never happen, especially when some employees 
are swamped with their core work. 
 

Strategic Planning: Public Works provides a 
large array of services to residents who have dif-
ferent perspectives and competing priorities. As 
Clark County implements program-based budget-
ing, Public Works needs to look ahead and define 
reasonable service levels, valuable performance 
measures and achievable funding strategies. 
 

Transportation Funding: Even with a dedicated 
county road fund, available funding for capital im-
provements and preservation projects is stretched. 
Various opportunities exist for increasing transpor-
tation funding, which need to be explored further. 
 

Asset Management: Public Works has initiated 
an asset management program, with an initial fo-
cus on asset inventory. Compiling specific infor-
mation about department assets and conditions 
will help prioritize repair, replacement and rehabili-
tation programs. 
 

Workforce/Succession Planning: Public Works 
has seen a 30 percent turnover in roads mainte-
nance employees over the past year. Retirements 
in other divisions have created knowledge and ex-
perience gaps. Recruiting for key positions has 
been a challenge. Public Works needs to plan for 
the next generation of quality employees. 
 

Technological Advancement: Technology will 
continue to reshape how Public Works serves the 
community. The department needs to stay on the 
cutting edge of technological advancement while 
being careful not to go down “rabbit holes” that 
may not deliver true efficiency benefits. 
 

IDEAL CANDIDATE 
 

Education and Experience:  
The position requires a bachelor’s degree and 10 
years of responsible management experience 
providing expertise in the management of Public 
Works programs and services. A master’s degree 
in public administration, civil engineering or a re-
lated field is desirable. 

 

Necessary Knowledge, Skills and Abilities: 

• Thorough knowledge of transportation and civil 
engineering, construction, and the related physical 
sciences; inspection and investigation; stormwater 
management and wastewater treatment; parks and 
lands administration; maintenance responsibilities 
associated with these items; and roadway and 
right-of-way maintenance practices and techniques. 

• Knowledge of federal, state and county stand-
ards applicable to Public Works projects, and ex-
perience with the principles and practices of hu-
man resources and financial management. 

• Ability to exercise sound judgment in the inde-
pendent development of solutions to complex tech-
nical, administrative and managerial problems. 

• Ability to direct and coordinate the inspection, 
negotiation and control of the work of private con-
tractors, plan and use technology in addressing 
individual and division responsibilities, and com-
municate and express ideas effectively, orally and 
in writing. 

• Ability to work responsively with community and 
business groups and activists representing a wide 
variety of interests and effectively and collaborative-
ly balance competing interests and approaches. 

• Skill in strategic planning, including looking 
ahead and preparing for issues the department 
may face in 5-10 years. 

• Demonstrated experience keeping up with 
technological advances and envisioning how they 
can be used to improve productivity. 

• Ability to work constructively with elected offi-
cials, business representatives, neighborhood 
leaders and other community stakeholders. 
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• Experience guiding new programs from incep-
tion and steering existing programs through signif-
icant change and reorganization. 

• Experience with conflict resolution and the abil-
ity to coach, mentor and motivate employees with 
kindness and respect while embracing diversity, 
setting expectations and instilling accountability. 

• Ability to identify and create opportunities for 
staff to improve their skills, regardless of their lon-
gevity and knowledge of public works practices. 

• Experience working in an organized labor envi-
ronment, understanding roles of managers and 
staff within a collective bargaining agreement, and 
demonstrated strong labor relations skills. 

• Ability to anticipate succession opportunities 
and identify appropriate staff to be considered for 
leadership and skill set advancement. 

• Strong leadership skills, with the ability to cre-
ate a positive and productive work environment 
within an operating and maintenance environment 
with multiple disciplines working together. 

• A calm demeanor and the capability to remain 
composed in high-pressure situations, both politi-
cally and with personnel issues. 

• Ability to be transparent in communications and 
show trust, strong ethics and empathy interacting 
with others. 

 

 
COMPENSATION & BENEFITS 
 

➢ $95,172 - $134,460 Depending on qualifications 
➢ Medical, vision and dental 
➢ Health Savings Account 
➢ Paid Time Off (PTO) 
➢ Deferred compensation (457 Plan) 
➢ 10 paid holidays 
➢ Life Insurance 
➢ Long-term disability insurance 
➢ Optional coverage 
➢ Employee Assistance Program (EAP) 
➢ Washington Public Employees’ Retirement 

System 
 

 
 
 
 
 
 
 

 

To learn more, please visit:  
www.clark.wa.gov/public-works 

 
 

 

Clark County is an Equal Opportunity Employer. All qualified candidates are strongly encouraged to ap-
ply by June 10, 2018. (First review, open until filled) Applications, supplemental questions, resumes 
and cover letters will only be accepted electronically. To apply online, go to www.prothman.com and 
click on "submit your application" and follow the directions provided. Resumes, cover letters and sup-
plemental questions can be uploaded once you have logged in.  
 

 
  www.prothman.com 

 

371 NE Gilman Blvd., Ste 310  
 Issaquah, WA 98027 

206.368.0050  

 

http://www.clark.wa.gov/public-works
http://www.prothman.com/

